
Pay Voucher Announcements - March 21, 2014 

March Board Meeting Action Summary 

Approved the following board policies: 2:250 Access to District 
Public Records, 3:60 Administrative Responsibility of the Building 
Principal, 4:100 Insurance Management, 4:110 Transportation, 
4:150 Facility Management and Building Programs, 5:50 Drug
and-Alcohol-Free Workplace; Tobacco Prohibition; 5:90 Abused 
and Neglected Child Reporting, 5:100 Staff Development 
Program, 5:120 Ethics and Conduct, 5:200 Terms and Conditions 
of Employment and Dismissal, 6:20 School Year Calendar and 
Day, 6:60 Curriculum Content, 6:250 Community Resource 
Persons and Volunteers, 6:310 Credit for Alternative Courses and 
Programs and Course Substitutions, 7:185 Teen Dating Violence 
Prohibited, 7:300 Extracurricular Athletics, 8:30 Visitors to and 
Conduct on School Property. 

Approved to blend the Pre-Kand Early Childhood Education 
programs for the 2014-2015 school year. 

Approved the employment of tenured certified teaching staff for 
the 2014-2015 school year. 

Approved tenure contracts to the following certified teaching 
staff: Cierra Hiland, Brandon Gooding, and Allison Lee. 

Approved the employment of the following probationary 
certified teaching staff for the 2014-2015 school year: Sarah 
Hanning, Autumn Schullian, Ashley Andrews, Holly Cox, Kayla 
Winters, Bryan Schullian, Brett Ufkes, Beckie Laye, Jordan Harris, 
Alex Rhea, and Megan Guthrie. 

Approved the employment of Susan Lomax in the position of 
part-time physics/chemistry teacher for the 2014-2015 school 
year. 

End of the Year Dates 

Friday, May 16 =High School Awards Day@ 8:30. 
Friday, May 16 =High School Graduation Practice@ 11:00. 
Sunday, May 18 =High School Graduation @ 2:00. 
Friday, May 30 =A Day Finals. 
Friday, May 30 =Junior High Awards Day@ 1:30. 
Monday, June 2 = B Day Finals. 
Tuesday, June 3 =Teacher Institute. 
5Essentials Survey 

The SEssentials Survey is a state learning climate survey 
designed to provide detailed data on leading indicators for 
school improvement. As you know, Southeastern 337 
participated in the Spring of 2013. According to state law, school 
districts are required to participate at least every other 
year. Therefore, Southeastern 337 will not participate this 
year. We will participate in the Spring of 2015. 
Graduation 

Our 2014 high school graduation will be Sunday, May 18, 2014 at 
Southeastern Junior/Senior High School at 2:00 p.m. The 
location will be the gymnasium. 

Open Position for 2014-2015 

Southeastern Community Unit School District# 337 has the 
following open position for the 2014-2015 school year: 
> Title I Certified Teacher (Grades K-6) 
If interested, please e-mail a letter of application, resume, and a 
copy of your teaching certificate no later than Friday, March 21, 
2014 to bcorrigan@southeastern337.com. 
Open Position for 2014-2015 

Southeastern Community Unit School District# 337 has the 
following open position for the 2014-2015 school year: 
> Building Secretary at Junior/Senior High School (10.5 month) 
If interested, please e-mail a letter of application and resume no 
later than Friday, April 4, 2014 
to bcorrigan@southeastern337.com. 
Employee Notification 

Written notices to employees from the school board must be 
served 45 days before the end of the school term upon a first, 
second, third, fourth year probationary teacher who is not being 
re-employed for the following school term and 60 days before 
the end of the school term for any tenured teacher who is being 
honorably discharged because of a reduction in staff or 
discontinuation of a program. 
Security 

All exterior doors at both Southeastern Elementary and 
Southeastern Junior/Senior High should be closed and locked 
throughout the school day (8:15-3:00). I understand exceptions 
must be made at the elementary due to heat, but those are 
exceptions and not the rule. It is important both buildings have 
a procedure in place to ensure this is done each and every day 
and everyone double checks when they have the opportunity. 
I understand we cannot prevent every possible situation, but it is 
important we give the perception we can. In addition, students 
entering and exiting at the junior/senior should only be using the 
new main lobby doors. This is also for security purposes and 
should be enforced by everyone. 

IMRF 

IMRF is conducting a pre-retirement workshop in Galesburg on 
April 12. If anyone is interested they can call IMRF at 1-800-275-
4673 to register. 

Q&A 
• What is the difference between a probationary teacher 

and a non-tenured teacher? No difference. 

• Does tenure protect a teacher's right to a particular job 
assignment? The safeguards of tenure do not assure 
employment in a particular job assignment, grade level, 
or attendance center; but rather protect the individual's 
job as a teacher. 

• What is RIF? RIF is an acronym for "reduction in force," 
which is the decision of a school board to decrease the 
number of teachers employed or to discontinue some 
particular type of teaching service. 


